
What does Restorative 

Practice look like at Thanet 

Primary? 



Key Values 

Chosen by 

pupils, 
parents and 

staff. 

Posters designed 

by pupils, 
displayed as 

pupils suggested. 

Linked to 

assemblies and 
being embedded 

into lessons. 

Mural, short films 

and books-through 
Creative 

Partnership 



Keeping It High Profile 
• Assembly themes 

• Displays 

• SEAL 

• Pupil books/films 

• Peer mediators 



Lunchtimes 

‘There is always 

something to do 
at lunchtimes.’ 

‘Dance club is best, it’s fun and 

we never get bored.’ 

Pupil led lunchtime clubs 



Pupil Jobs 



The best thing about the 

jobs is the wages, you 
actually get paid for doing 

things, like when you are 
older. 

My Mum said I should 

get to my interview 
early to make a good 

impression. 

If you work 

hard you can 
earn a bonus. 



Hall Monitors- we set the 

Hall up everyday for assembly 

Recycling Monitors- 

we are responsible 
for emptying the 

paper recycling bags 
each week. 

Lunchtime Monitors- we run the lunchtime clubs, 

set them up, look after the equipment and make sure they run smoothly 



Fundraising Committee 

• Join class circles to discuss ideas 

• Help decide on events and charities 

• Produce letters, posters etc.. 

• Organise open days and events 

• Show groups of parents around the school 

Easter Fun Day 
Garden Party 

Fund Raisers 



Feelings Ladders 

Pupils choose their own 

feelings words for their 

class ladder. 

Mrs Machon, 

When you have time could 

you make a proud for the feelings 

ladder. I’m feeling proud because my 

brother has asked me to be a 

bridesmaid at his wedding. 

From Samia  

Mrs Gibbins helps you to 

sort out your problems, 

helping us to feel better. 



Developing Pupil Voice 

Involving pupils in          

pre-planning 

Involving pupils in    

decision making 

Encourage 

pupils to work 

together 



RP and the Staff 
•Staff keep fit sessions 

•Guardian Angels 

•Staff Library 

•Magazines 

•Choose go a rounds 

•Variety of social 

activities 

•Pamper basket 

•Regular staff training 



Staff CPD 

• A restorative staff: 



Non-Negotiables 

List of values displayed and referred to 

regularly. 

Attend staff check in. 

Daily Check in and Check out. 

Feelings ladders, agreed as a class. 

No ‘Why?’-using RP questions. 

Encourage use of learning partners by 

use of: ‘Ask 3 others before asking me.’  



RP and the Parents 
•Termly newsletters 

•Questioned about key 

values 

•Restorative Practices 

through Community Links 

Worker, Emotional 

Support Worker 

•Termly Open days 

•Parent Consultations 

•Pre-planning 

•Information screen 

•Included in admissions 

discussions with parents 



Evaluating Impact 

Steve Mumby-Director of NCSL: 

‘You should be very proud of your children, 

your focus on every child being involved is 

absolutely stunning, remarks from your children 

about the school were very moving and overall 

the visit was inspirational’. 

I think check in and out is a brilliant time 

to express your feelings and to find out 

how others are feeling so that you can 

help them. 

External evaluation-Phil McCormick 

Pupil Questionnaires 


